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Disclaimer: This information 
is not designed to provide legal or 
other advice or create a lawyer-
client relationship. You should not 
take, or refrain from taking action 
based on its content. Douglass Si-
mon accept no responsibility for 
any loss or damage that may result 
from accessing or reliance on con-
tent of this Article and disclaim, to 
the fullest extent permitted by ap-
plicable law, any and all liability 
with respect to acts or omissions 
made by clients or readers on the 
basis of content of the Article. You 
are encouraged to confirm the in-
formation contained herein. 

Article written by Ms Lira Simon Cabatbat. Lira has been in practice as an Immigration and Family solicitor for over 29 years and is the principal of Douglass Simon Solicitors. 
She is an accredited Resolution (First for Family) specialist and is a fluent Tagalog speaker. Douglass Simon (tel. 0203 375 0555  •  email: cabatbat@douglass-simon.com) has been 
established for over two decades and has been a centre of excellence, especially in the areas of Immigration, Family and Probate. We have received commendations from judges 
and clients alike. Please refer to our website for more details. 
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Ap p l i c a n t s 
who wish to 
come to the UK 
to work are usu-

ally required to apply under 
the Points Based System. 
This route requires that ap-
plicants satisfy a certain 
number of points for an en-
try visa to be granted. Carers 
are required to accumulate a 
total of 70 points. Not sur-
prisingly, skill sets that are 
deemed to be needed in the 
UK are prioritised, usually 
by making it easier to accu-
mulate the points. Such oc-
cupations are listed on the 
Shortage Occupation List 
(SoL). The list changes from 
time to time albeit certain 
occupations such as Nurses 
regularly feature on the list. 
Following a lengthy cam-
paign by Health Care or-
ganisations, the Government 
finally acknowledged the se-
rious shortage for Carers. 

How to Apply 
for a Carer Visa 
from Abroad
ployer must be licenced by the 
Home Office. They should have 
an A rated sponsorship licence. 
The employer is required to apply 
for a “Defined CoS” (certificate 
of sponsorship) for each applicant 
they wish to sponsor from abroad. 
Once granted a CoS, they will al-
locate this to the applicant. It can 
only be used once and must be 
utilised by the applicant within 3 
months of allocation. 

Securing employment and 
therefore a CoS provides the ap-
plicant with the first 20 points 
required towards the total of 70 
points needed. 

Experience
A further 20 points is granted if 

the applicant has the relevant skill 
set. By contrast to say Nurses and 
Senior care workers, Carers are not 
required to have specific academic 
qualifications. They are required to 
have relevant experience, but this 
can vary from paid or unpaid em-
ployment and vocational courses. 
In any event, the employer will as-
sess the applicant’s suitability and 
will only offer the post and CoS 
once they are deemed suitable for 
the post. Hence, the reality is that 
once the applicant is allocated a 
CoS, the employer would already 
have been satisfied with the appli-
cant’s experience. This therefore 
adds the next 20 points required 
by the applicant.

English
An additional 10 points is 

granted to the applicant once he 

has completed an English lan-
guage certificate to the level of 
B1. This is a higher lever than A1 
or A2, commonly used for Spouse 
applications. The test can be un-
dertaken at authorised test centres 
and there are several in various 
countries. Applicants may be ex-
empted from this if they are from 
an English-speaking country or if 
they can prove that they have com-
pleted a course of studies taught in 
English. 

Shortage Occupation 
List (SoL)

The above means the ap-
plicant will have a total of 50 
points; once he has secured a 
CoS, shown relevant experi-
ence and obtained his B1 Eng-
lish qualification. The remining 
20 points required, to obtain 70 
points, can be satisfied by the 
fact that the applicant is apply-
ing for a Carer visa; an occupa-
tion within the SoL, and deemed 
to be in short supply in the UK. 
This provides the last 20 points 
needed by the migrant/applicant.

Other requirements
Beware that an offer of em-

ployment must comply with the 
minimum pay scale, which for 
Carers is £20,480.00 per an-
num before tax. This is a strict 
requirement so if the income 
amounts to less than this, the 
application will be refused. It 
follows that a “zero working 
hours” contract will not satisfy 
this requirement. 

Tubercu-
losis cer-
tificate

A p p l i -
cants from 
some coun-
tries, such 
as the Phil-
ippines, are 
required to 
provide a negative TB certificate. 
Certificates are valid for 6 months 
and can only be provided by Home 
Office authorised clinics.

Criminal checks
Applicants are required to 

provide their country equivalent 
to that of the UK Disclosure and 
Barring Service (DBS) check to 
show that they do not have crimi-
nal convictions. In the Philippines, 
applicants are required to obtain a 
National Bureau of Investigation 
(NBI) certificate. 

Applications
Applications are made online. 

Applicants should ensure that they 
have the relevant information be-
fore they complete their applica-
tion online, namely: their CoS, B1 
certificate, and a valid passport.

Applications under the Carer 
route benefit from a lesser Home 
Office fee. This is presently £232 
(work in the UK for up to 3 years) 
or £464 (work in the UK for up to 
5 years). Additionally, applicants 
are not required to pay the Im-
migration Heath Surcharge (IHS) 
which is £624 per year for most 
applications. 

Beware of the maintenance re-
quirements when submitting your 
application. The easiest way of 
dealing with this requirement is for 
the employer to certify the main-
tenance requirement when they 
assign the CoS.  Alternatively, ap-
plicants must show that they have 
held at least £1270 for a continu-
ous period of 28 days. Evidence 
of funds is applied strictly so care 
should be taken when submitting 
documents in support. 

Visa length
The length of visa granted will 

depend on the length of the job of-
fer but this is usually between 3 to 
5 years. 

Completion of 5 years leave 
to remain on this basis will entitle 
applicants to pursue an application 
for Indefinite Leave to Remain 
(ILR). A year after grant of ILR, 
applicants may proceed to apply 
for Naturalisation, leading to a 
British passport. 

Dependants
Spouses and children under the 

age of 18 can join the applicant 
and they may also apply to ex-
tend their leave alongside the ap-
plicant. Spouses can take up any 
form of employment and children 
can access the education system. 
Dependants, like the applicant can 
also access NHS care. On the 16th of February 2022, 

the Home Office added Car-
ers to the Shortage Occupation 
List (SoL). This is in place for 
12 months which means that ap-
plications under this route should 
be made no later than the 16th of 
February 2023. The effect of this 
change is to make it considerably 
easier for a migrant/applicant to 
obtain a Carer visa, and more vi-
able for an employer/sponsor to 
sponsor a migrant worker.

Steps

Certificate of Sponsorship 
(CoS)

The starting point for appli-
cants should always be to secure 
suitable employment. The em-


