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by Lira 
Simon 

Cabatbat

Article written by Ms Lira Simon Cabatbat. Lira has been in practice as an Immigration and Family solicitor for over 26 years and is the principal of Douglass Simon Solicitors. She is 
an accredited Resolution (First for Family) specialist and is a fluent Tagalog speaker. Douglass Simon (tel. 0203 375 0555) has been established for over two decades and has been a centre 
of excellence, especially in the areas of Immigration, Family and Probate. We have received commendations from judges and clients alike. Please refer to our website for more details. 

Disclaimer: This informa-
tion is not designed to provide 
legal or other advice or create 
a lawyer-client relationship. 
You should not take, or refrain 
from taking action based on its 
content. Douglass Simon accept 
no responsibility for any loss or 
damage that may result from ac-
cessing or reliance on content of 
this Article and disclaim, to the 
fullest extent permitted by ap-
plicable law, any and all liability 
with respect to acts or omissions 
made by clients or readers on 
the basis of content of the Arti-
cle. You are encouraged to con-
firm the information contained 
herein. 

ImmIgRAtIonLira’s oRnERC

Brexit means 
that eea citizens 
are now required 
to comply with 

immigration rules to remain 
legally in the UK. Beware 
that you will only qualify if 
you were already living in the 
UK by the 31st of December 
2020. there are important 
and fast approaching dead-
lines for those affected and 
this article will explore who 
are affected by the changes, 
what steps they should take 
and what is needed to satisfy 
the relevant rules. 

Important Deadline for 
EU nationals in the UK

30 June 2021

Who are affected?
anyone in the UK who is an 

eU, eea or swiss citizen must 
comply with the new immigra-
tion rules unless they have dual 
nationality (also British) or have 
Indefinite Leave to Remain (ILR) 
in the UK.

eU (european Union) citizens 
are those from the following 27 
countries: austria, Belgium, Bul-
garia, Croatia, republic of Cy-
prus, Czech republic, Denmark, 
estonia, Finland, France, Ger-
many, Greece, Hungary, ireland, 
Italy, Latvia, Lithuania, Luxem-
bourg, malta, netherlands, Po-
land, Portugal, romania, slova-
kia, slovenia, spain and sweden. 
eU citizens are also eea citizens, 
but eea citizens also include na-
tionals of Iceland, Liechtenstein 
and norway. 

it should be noted that whilst 
ireland is part of the eU and eea, 
irish citizens can stay and work 
in the UK and are not required 
to apply under the new immigra-
tion rules as they will continue to 
have the same rights they had be-
fore Brexit. this is because there 

is a separate 
a g r e e m e n t 
between the 
UK and ire-
land giving 
nationals of 
both coun-
tries’ free 
m o v e m e n t 
irrespective 

of Brexit. the Common travel 
agreement predates the UK join-
ing the eU and will continue to 
apply after Brexit.

eU family members (spouse / 
partner, children, parents, grand-
parents) who have been living in 
the UK by the 31st of December 
2020 are also required to apply. 
it should be noted that if you are 
an eea family member living 
abroad you may still be able to 
join your eea family member 
provided, they have been living 
in the UK by the 31st of Decem-
ber 2020.

What do you need to do?
You must apply under the eU 

settlement scheme (eUss) for 
settled or pre-settled status Be-
FOre the 30th of June 2021. if 
you miss the deadline, you will be 
considered an overstayer and your 
immigration status will be preju-
diced. 

if you have been living in the 
UK for a minimum period of five 
years your application will be for 
settled status. anything less than 
five years will be an application 
for pre-settled status. in immigra-
tion terms settled status means 
you will have Indefinite Leave 
to Remain (ILR), and pre-settled 
status is Limited Leave to Remain 
(LTR).

the process is summarised 
below:
 1. You must apply before the 

30th of June2021.
 2. You will need proof of your 

identity such as a valid pass-
port or a valid national iD 
card.

 3. You need to prove your resi-
dence in the UK. You will be 
asked to provide your nation-
al insurance number. Checks 
will be carried out against 
your national insurance num-
ber and if there is sufficient 
data to show that you have 
been resident in the UK before 
the 31st of December 2020 for 
either five or less years you 
will be granted either settled 
or pre-settled status. 

 4. if checks against your nation-
al insurance number does not 
provide enough information, 
you will be asked to submit 
additional evidence of your 
residence in the UK before 

the 31st of December 2020. 
evidence can include bank 
statements, tenancy agree-
ments and utility bills. 

 5. the application is submitted 
online.

 6. there is no fee for the appli-
cation.

Family members of EEA citi-
zens

For family members of eea 
citizens already in the UK the 
above process also applies but, 
additionally, they will need to pro-
vide proof (e.g. marriage or birth 
certificates) of their relationship 
with the eea citizen. they will 
also be required to provide infor-
mation about their eea family 
member. 

What are you granted?
settlement status under the 

EUSS means you have Indefinite 
Leave to Remain and are no lon-
ger subject to a time limit on how 

long you can stay in the UK. You 
will have the right to work and 
study without requiring a separate 
permission. 

if you are granted pre-settled 
status, you will have Limited Leave 
to remain. You can work and study 
without the need for a separate per-
mission, but your leave (visa) will 
expire at a certain date. Once you 
have completed five years residen-
cy in the UK you may then apply 
for Indefinite Leave to Remain. 
You can apply for Indefinite Leave 
to remain as soon as you satisfy 
five years’ residence in the UK, 
which means you can apply before 
the expiration of your visa. 

Result of your application
if your application is success-

ful, you will receive an email con-
firming this. You can also see your 
status online which can be impor-
tant evidence for employers. as 
the process is computerised it is 
important that you have access to 
a secure computer and make sure 
that you check your emails regu-
larly.  n


